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Employment by Type of Worker
A 88.6% jump in the number of part-time jobs in Vaughan since 1998 resulted in part-
time employment gaining an increased share of total employment in Vaughan from 
1998 to 2007. During this period, part-time jobs rose from 11.1% to 16.2% (see Figure 
20). This is likely due in large part to the strong growth in retail employment, which 
typically employs part-time workers. Full-time workers accounted for 78.2% of all jobs 
in 2007, down slightly from 1998 levels.

Business Overview
The number of businesses in Vaughan’s surveyed areas increased 34.1% since 1998, or 
3.8% on an average annual basis. By 2007, there were approximately 9,019 fi rms in the 
surveyed areas in Vaughan.

Business Mobility
Business mobility in Vaughan was slightly higher than the Regional average with a 
16.3% annual rate. In total, 1,467 businesses either moved or closed in Vaughan in 
2007, resulting in a loss 15,661 jobs. Despite these losses, the City added 5,754 jobs 
and 863 businesses between 2006 and 2007. The relatively high rate of business mobil-
ity is likely associated with the fact that 2007 was the fi rst comprehensive survey in 
Vaughan since 1998. 

Businesses by Size
Table 30 outlines the distribution of businesses in Vaughan by size category.

The proportion of small businesses increased in the survey area between 1998 and 
2007. However, it should be noted that the number of businesses in all categories in-
creased since 1998. This indicates Vaughan’s increasing desirability as a place to locate 
and for existing fi rms wishing to expand locally.

Major Employers
Major employers in Vaughan include:

Canada’s Wonderland;• 
UPS (United Parcel Service);• 
Con Drain (1983) Limited;• 
Progressive Moulded Products Limited;• 
Decoseal;• 
Rollstamp Manufacturing;• 
Sears Canada;• 
CN Rail; and• 
Co-Ex-Tec Industries.• 
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Figure 20

Source: York Region Planning and Development
Services Department

Businesses by Size, Vaughan

1998 and 2007

Table 30

Business Size Category 1998 2007

Small (1-19 employees)   82.2% 83.2%

Medium (20-99 employees)  15.0% 13.9%

Large (100-499 employees)  2.6% 2.6%

Very Large (500+ employees)  0.2% 0.3%

Total   100.0% 100.0%

Source: York Region Planning & Development Services Department
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Development Activity
Development activity in the non residential sector in Vaughan nearly doubled in 2007, 
with $633.0 million non-residential building permits being issued compared to $330.4 
million in 2006. The increases were seen in all non-residential sectors in Vaughan.

A number of fi rms opened or expanded their presence in Vaughan in 2007. Table 31 
provides an overview of some of the larger developments.

Several businesses were also under construction in 2007. A summary of some of the 
larger projects is provided in Table 32.

 Land Use                      Building Size

Table 31
Recently Opened Businesses, Vaughan, 2007

Source: City of Vaughan

Business Name
KML Building Solutions Manufacturing 60,000 sq.ft
Nygard Warehouse/Distribution Apparel 124,000 sq.ft
Paperlinx Distribution of Paper 292,000 sq.ft
Conair Canada Head Office/
 Distribution Consumer 
 & Electrical Products 320,000 sq.ft
Wal-Mart Retail Store 134,000 sq.ft

 Land Use                      Building Size

Table 32
Businesses Under Construction, City of Vaughan, 2007

Source: City of Vaughan

Business Name
Home Depot Distribution 415,000 sq.ft
Holiday Inn Express Hotel 73,821 sq.ft
Sobeys Distribution Food & Grocery 510,786 sq.ft
Cara Operations Head Office 102,000 sq.ft
Deloitte & Touche Office Consulting Firm 47,496 sq.ft
Kumon Canada Head Office Tutorial Services 28,223 sq.ft
Novotel Hotel Hotel 113,186 sq.ft
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Employment Overview
The 2007 employment survey contacted businesses within all non-residential traffi  c 
zones in the Town of Whitchurch-Stouff ville. Whitchurch-Stouff ville’s survey area had 
an estimated 9,398 jobs in 2007. This represents an average annual growth rate of 7.1% 
from 1998 levels.

Employment by Sector
The majority of employment in Whitchurch-Stouff ville is concentrated in service-pro-
ducing industries, accounting for 71.2% of employment in the survey area (see Figure 
21). 

Within the service-producing sectors, personal services and retail trade were the 
primary employers, employing 22.8% and 12.7% of workers in the area. Golf-related 
employment accounts for 36% of jobs within the personal services sector.

Of the 28.3% of employment in the goods-producing sector, 16.6% was located in the 
manufacturing sector in 2007, down from 22.5% in 1998. Within the manufacturing 
sector, other electrical equipment and component manufacturing, pharmaceutical 
and medicine manufacturing and other wood product manufacturing are the primary 
subsectors, accounting for 15%, 13% and 11% of manufacturing employment, respec-
tively.

Among all the employment sectors, employment growth was highest in the utili-
ties sector, which grew 3900% since 1998 (on an extremely small employment base). 
Substantial growth was also seen in public administration (137%), health care & social 
assistance (126%) and business services (129%). This widespread employment growth 
is indicative of strong overall growth in the area.
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Figure 21
Employment by Industry, Whitchurch-Stouffville, 1998 & 2007

GOODS-PRODUCING

Primary

Utilities

Construction

Manufacturing

 SERVICES-PRODUCING

Wholesale Trade

Retail Trade

Transportation Warehousing

F.I.R.E.

Business Services

Education

Health Care and Social Assistance

Personal Services

Public Administration

Unclassified

F.I.R.E.: Finance, insurance, real estate & leasing.
Business Services: Professional, Scientific & Technical Services and Management,
Administration and Other Support Services.
Personal Services: Information, Culture & Recreation; Accomodation & Food Services;
and Other Services.
Unclassified: Insufficient data available to classify industry.

Note: Data based on comparable areas surveyed in 1998 and 2007 York Region
Employment Surveys.
Excludes most home and farm-based businesses.
Source: York Region Planning & Development Services Department
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Whitchurch-Stouffville

Whitchurch-Stouff villeHighlights
Population in 2007: 30,640

Jobs in survey area in 2007: 9,404*

Businesses in survey area in 2007: 686

Major employment sector in 2007: 
Personal Services, 22.7%

Major employment sector 1998-2007: 
Utilities, 3900.0%

Annual employment growth (2006-
2007): -0.6%

Annual business growth (2006-2007) 
-0.1%

Annual employment growth (1998-
2007): 6.9%

Annual business growth (1998-2007): 
3.4%
*Excludes Farm and home-based businesses

Note: Employment growth is calculated within 
the 2007 Survey Areas.
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Employment by Community
The following analysis outlines employment trends in the individual communities 
located within Whitchurch-Stouff ville.  

Stouff ville
As of year-end 2007, there were an estimated 5,240 jobs in the community of 
Stouff ville, up from 2,917 in 1998. In 2007, the primary employment sectors in the 
community were, personal services, manufacturing and retail trade, which accounted 
for 19.2%, 18.8% and 17.1% of employment, respectively. All employment sectors in 
the community of Stouff vile were strong with employment gains throughout. 

Ballantrae
Ballantrae employment rose 71.0% between 1998 and 2007. There are currently 320 
people working in 47 businesses in Ballantrae. Health care and social assistance is the 
dominant sector in Ballantrae, accounting for 28.8% of employment, followed by the 
personal services sector at 17.8%. Employment gains in Ballantrae were experienced in 
the following sectors: business services (360%, or 36 new jobs), public administration 
(250%, or 5 new jobs), primary services (183%, or 11 new jobs) and personal services 
(111%, or 30 new jobs). 

Gormley
Businesses and employment in Gormley both increased since 1998, recording cor-
responding increases of 105.8% and 50.7%, respectively. As of year-end 2007 there 
were 1,892 jobs and 101 fi rms in Gormley. The major employment sectors included 
transportation and warehousing, personal services, manufacturing and construction 
accounting for 25.2%, 17.9% 16.5%, and 15.8% of jobs, respectively.

Since 1998, the personal services sector and construction recorded the largest employ-
ment increase in Gormley. Personal services grew 323%, adding 259 new jobs. The 
construction sector witnessed a signifi cant gain in employment, growing 293% and 
adding 223 new jobs.

Vandorf
Despite a net gain of fi ve fi rms in the area since 1998, employment in Vandorf declined 
9.1% over this period. However, it is important to note that employment growth in the 
area has increased recently 1.1% from 2006. In 2007, there were 565 jobs in 55 busi-
nesses, compared to 48 fi rms employing 615 workers in 1998. The major employment 
sectors in Vandorf are manufacturing and construction, which accounted for 36.6% 
and 33.5% of jobs in the area as of 2007.

Employment growth was strongest in the construction sector, which grew 81.7% add-
ing 85 new jobs. Employment declines were felt strongest in the health care & social 
assistance, wholesale trade, education sectors, dropping 100% (2 jobs), 93.2% (150 
jobs) and 46.7% (21 jobs), respectively.

Employment by Type of Worker
The majority of jobs in Whitchurch-Stouff ville were full-time in 2007, with 64.1% of 
jobs falling into this category (see Figure 22). The proportion of part-time employment 
was stable in Whitchurch-Stouff ville, while seasonal employment fell 1.6 percent to 
17.2% in 2007. 
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Employment by Type of Worker,
Whitchurch-Stouffville, 1998 and 2007

Figure 22

Source: York Region Planning and
Development Services Department
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Business Overview
The number of businesses in the surveyed areas increased by 30.7% over nine years, 
or by 3.4% on an average annual basis. At year-end 2007, there were an estimated 686 
fi rms.

Business Mobility
Business mobility in the Town of Whitchurch-Stouff ville was below the Regional aver-
age (13.5%) with a 6.1% mobility rate. 

Businesses by Size 
While small fi rms comprise the majority of businesses in Whitchurch-Stouff ville, there 
is evidence of a growing number of medium and large fi rms in the area. Between 1998 
and 2007, the total number of small fi rms increased 26.5% to comprise 84.1% of all 
businesses, while medium and large fi rms increased 48.4% and 142% from 1998 levels 
(see Table 33).

The increasing number of larger businesses is indicative of the growing attraction of 
Whitchurch-Stouff ville as a business destination.

Major Employers
Major employers in Whitchurch-Stouff ville include:

Novopharm Limited; • 
Southwire Canada Company;• 
Grey Power Insurance Brokers Inc.;• 
Hyprescon;• 
Richvale York Block; and• 
King Cole Ducks.• 

Development Activity
The value of non-residential building permits issued in Whitchurch-Stouff ville were 
strong at $20.8 million. This represents a increase from the $14.2 million worth of per-
mits issues in 2006. The vast majority ($13.4 million) of the permits issues were in the 
institutional sector.

A number of fi rms opened or expanded their presence in Whitchurch-Stouff ville in 
2007. Table 34 provides an overview of some of the larger developments:

Several businesses were also under construction in 2007. A summary of some of the 
larger projects is provided in Table 35.

Businesses by Size, Whitchurch-Stouffville
1998 and 2007

Table 33

Business Size Category 1998 2007

Small (1-19 employees)  86.9% 84.1%

Medium (20-99 employees)  11.8% 13.4%

Large (100-499 employees)  1.3% 2.5%

Very Large (500+ employees)  0.0% 0.0%

Total   100.0% 100.0%

Source: York Region Planning & Development Services
Department

 Land Use                      Building Size
Table 32

Recently Opened Businesses, Whitchurch-Stouffville, 2007

Source: Town of Whitchurch-Stouffville

Business Name
Canadian Tire Commercial 67,200 sq.ft
Boston Pizza Commercial 6,400 sq.ft

 Land Use                      Building Size

Table 35
Businesses Under Construction, Whitchurch-Stouffville, 2007

Source: Town of Whitchurch-Stouffville

Business Name
Anderson Haulage Industrial 38,000 sq.ft
L. Parente Mechanical Repairs Industrial 11,500 sq.ft
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Methodology

Data Collection
Data collection for the 2007 York Region Employment Survey included all non-resi-
dential  traffi  c areas across York Region (excluding home and farm based businesses). 
Traffi  c zones, which represent the smallest unit of measure for which historical em-
ployment data is available, were used to approximate existing employment areas. If an 
employment area was located within a portion of a traffi  c zone, all businesses located 
within that traffi  c zone were surveyed.

Data was collected from York Region businesses in a variety of forms:
Through door-to-door interviews with the business community (primary method);• 
Via telephone interviews (for businesses unable to contact in person); and• 
Electronically through e-mail messages, online entries via our corporate website and  • 

  facsimile submissions from the business community.
Businesses were contacted between May and August of 2007 by York Region • 

  Employment Surveyors. 
The primary method of contact was through door-to-door interviews. The door-to-
door methodology, while time intensive, was warranted due to the analytic require-
ment of getting a complete data set for the area. Survey interviewers used survey 
sheets pre-fi lled with business information if that business was already listed in the 
York Region Employment Database and a blank survey form for new businesses (see 
Figure 23). 

Within each traffi  c zone all businesses were directly contacted and details about busi-
ness activity, changes in employment levels and contact information were updated for 
existing businesses, or initiated for businesses new to that area. Where records showed 
a business that was no longer at the address in 2007, eff orts were made to contact the 
business by phone to establish either a new location, or to record the probable closure 
of the business. For businesses unable or unwilling to conduct a door-to-door inter-
view, the option was given to either have a surveyor call them at a mutually conve-
nient time or to provide them with a blank survey form and have them complete and 
return it at their leisure. For businesses that declined to participate or were unable to 
contact either in person or by telephone, it was assumed that all information relating 
to that business remained unchanged from the date they were last surveyed.

Business information was also obtained from businesses outside of selected traffi  c 
zones that were interested in being included in the York Region Business Directory. 
This information was received from online submissions via our corporate website, 
facsimile submissions or e-mail messages.

Appendix A
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Business Activity:

Physical Address:

Suite / Mailing Unit:

Mailing Address (if different from above):

SchoolIndependent Franchise Branch

Business Name:

Internet Address:

Does Your Business Export? Yes No

----------------------------ADDRESS-------------------------

What does your 
Business Do?

York Region Business Information
Update 2007

Full-time (30+ hrs/week):

Part-time (<30 hrs/week):

Seasonal:

Total Employment:

Number of Shifts:

 --- EMPLOYMENT--- ---BUSINESS IDENTIFICATION--- 

---On-Site----Off-Site-----Total---

Government

Is this the Canadian Head Office?

Municipality:

Other Occupied Units:

Floor Space (sq.ft.):

Ownership Type:

Years at Current Location:

Previous Municipality (if applicable):

Yes NoIf "No" [above], are you interested in Exporting?

Industry Code NAIC:

Secondary NAIC:

Traffic Zone:

This Update:

Interviewer Initials:Coding Section: (Completed by York Region staff)

Please return completed form to:
York Region Planning and Development Services Department

17250 Yonge Street, Newmarket, Ontario  L3Y 6Z1
Phone: (905) 895-1231     Fax: (905) 954-4607 

E-mail: businessdirectory@york.ca

Is this an Estimate?

E-Mail:

Name:

Phone: Fax:

Title:

Ext:

Corporate Executive Contact (e.g., Manager, Owner, President)

Survey Information Contact (for future information updates)

Please take a moment to add or update your business information for our records. All information provided will remain confidential and will be 
grouped together with other data for economic analysis and land use planning purposes only. If desired, you can choose to have limited
information (name, address) included for FREE in local and regional business directories. Thank you.

Postal Code:

E-Mail:

Name:

Phone: Fax:

Title:

Ext:

----------------------------CONTACT INFORMATION-------------------------

----------------------------ADDITIONAL INFORMATION (for internal use only)-------------------------

Province (if in Canada)

----------------------------BUSINESS DIRECTORY LISTING------------------------

Country (if outside Canada)

Do you want to have your business listed for FREE in local and regional business directories?

E-Mail:

Name:

Phone: Fax:

Title:

Ext:

Contact Name to appear in Directory: Same as Survey Information Contact above Same as Corporate Executive Contact above:

If contact information is different from above, please complete below:

Publish Fax?

Postal Code:

Business ID:

Volunteers:

Yes No
Yes No

Yes No

Yes Yes

Yes No

If "No" [above], list Head Office location

Hiring in Next 3 Months? No UnsureYes

Year Established (this location only)
:

Is this a home-based business? NoYes
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Data Sources and Limitations
Data Accuracy

A number of factors limit the accuracy of the data collected within this report, includ-
ing:

Data collected was based on responses received from selected businesses. In certain 
instances however, businesses refused to participate, had a language barrier, had 
moved to an unknown location or were temporarily closed. As a result, certain busi-
ness sectors may be over-represented and others under-represented depending on 
the particular circumstances of businesses in that sector.

While this study analyzes employment patterns in a given area, it does not examine all 
possible factors that can infl uence employment rates in a particular location, such as 
land prices, property tax rates, development charges, existing space inventories and 
vacancies, among others. These factors can impact the level of overall economic health 
in a given area and can also promote or discourage employment growth in one area 
over another.

The data collected is time-sensitive, in that the information is only accurate as of the 
date collected. For certain industries undergoing rapid change, the analysis within this 
report may no longer refl ect current circumstances. Caution should therefore be used 
before making any conclusions based on this information.

Employment Data as a Measure of Economic Activity
The most frequent method of measuring economic activity within a given area is usu-
ally through an analysis of the Gross Domestic Product (GDP) of that area. Generally 
speaking, GDP is a measure of the value added by labour and capital within a coun-
try or economic region in transforming inputs purchased from other industries into 
outputs. Productivity gains are important to a local economy, as they infl uence how 
competitive an economy is, and thus are an important factor in the long-term health 
of a regional economy. The Region performed a study of GDP in 2004 and it is estimat-
ed that regional GDP was $37.5 billion.

However, it is important to note that GDP fi gures are relatively diffi  cult to produce at 
the regional level. As a result, employment data represents the most readily obtain-
able means of assessing trends in a regional economy. At the local level, businesses are 
usually much more agreeable in providing information about the number of people 
employed, although even this information is still sensitive. Furthermore, the employ-
ment rate is a meaningful measure insofar as regional government has objectives 
about employment for its citizens.

However caution should be noted when comparing GDP growth and employment 
growth, as an increase in GDP will refl ect both an increase in employment and an 
increase in productivity. Employment data alone, on the other hand, has some limita-
tions as a measure of economic activity, as growth in the number of employees does 
not necessarily translate into added wealth. For example, a group of fi ve employees in 
one sector may be far more productive that fi ve employees in another sector in that 
regard. In addition, increased automation may result in increased productivity but 
could have a minimal, or even negative, impact on employment. Finally, while employ-
ment is a useful indicator of economic activity, turning points in employment tend to 
lag turning points in the business cycle. As a result, changes in economic conditions 
may have already occurred before they translate into a shift in employment.
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Industrial Sector Defi nitions
Each business surveyed was assigned a numeric code based on their primary business 
activity. These codes are based on the North American Industrial Classifi cation (NAIC) 
system, a hierarchical coding system used by statistical agencies in Canada, the US and 
Mexico to classify businesses by type of economic activity.

Much of the analysis in this report aggregates business information based on the NAIC 
coding at diff erent levels of the hierarchy. The 20 NAIC sectoral categories used by 
Statistics Canada have been combined to 13 sectoral categories in the discussion for 
clarity of presentation. The combined sectoral categories are summarized below:

Primary Industries (NAIC sectors 11, 21)
Includes all agricultural activity, forestry, fi shing, hunting, mining, oil and gas extrac-
tion and related support activities.

Utilities (NAIC sector 22)
Includes electric power generation, transmission and distribution, natural gas distribu-
tion and water, sewage and other systems. 

Construction (NAIC sector 23)
Includes land development, building and engineering construction and project 
management and all construction trades contracting (e.g., concrete pouring, roofi ng, 
drywall and painting, electrical, fencing).

Manufacturing (NAIC sectors 31-33)
Includes food and beverage manufacturing, textile and clothing production, wood and 
paper products manufacturing, printing, petrochemical manufacturing, plastics and 
rubber manufacturing, non-metallic mineral product manufacturing (e.g., bricks, glass, 
gypsum board), primary metal manufacturing (e.g., iron and steel mills, metal pipes 
and wire, foundries), fabricated metal product manufacturing (e.g., stamping, metal 
doors, boilers, hardware, machine shops, nuts and bolts), machinery manufacturing, 
computer and electronic equipment, electrical equipment and appliances, transporta-
tion equipment manufacturing (e.g., motor vehicles and parts, aerospace and boat 
building) and furniture manufacturing.

Wholesale Trade (NAIC sectors 41)
Includes all wholesale distributors, product agents and brokers.

Retail Trade (NAIC sectors 44-45)
Includes all retail stores, retail auto and building supply dealers, gas stations and non-
store retailers (e.g., mail order houses, vending machine operators, direct sales).

Transportation, Warehousing and Utilities (NAIC sectors 48-49)
Includes passenger and freight transportation and related support activities (e.g., 
airports, bus stations, vehicle towing), oil and gas pipelines, postal and courier services, 
warehousing and storage, electric and gas utilities and water and sewerage systems.

Finance, Insurance and Real Estate (NAIC sectors 52, 53)
Includes monetary authorities, credit intermediation and related activities (e.g., 
personal and commercial banking, credit unions, credit card issuing, consumer lend-
ing, mortgage brokers, transaction processing), securities and commodities trading, 
portfolio management and investment advising, insurance carriers and brokers and 
pension funds.

Appendix B
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Business Services (NAIC sectors 54, 55, 56)
Includes legal services, accounting, architectural and engineering services, graphic and 
industrial design, computers systems design, management and human resources con-
sulting, research and development services, advertising and marketing, photography 
and veterinary services, management of companies and enterprises, offi  ce administra-
tion and facilities support services, temporary help and employment services, business 
support services (e.g., telephone call centres, collection agencies), travel agencies and 
tour operators, investigative and security services, building maintenance services (e.g., 
pest control, janitorial services, window cleaning, landscaping), trade show services 
and waste management and remediation services.

Education (NAIC sector 61)
Includes educational services (e.g., schools, colleges, training).

Health and Social Services (NAIC sectors 62)
Includes doctors, dentists, chiropractors, medical labs, ambulance services, hospitals, 
nursing and long-term care facilities, social services and child day-care services.

Personal services (NAIC sectors 51, 71, 72, 81)
Includes publishing industries (e.g., newspaper, book and software publishers), motion 
picture and sound recording industries, TV and radio broadcasting, telecommunica-
tions services, information services (e.g., news syndicates, libraries, internet provid-
ers), data processing services, performing arts, spectator sports industries, heritage 
institutions (e.g., art galleries, museums, zoos, conservation areas), amusement parks, 
gambling industry, golf courses and country clubs, skiing facilities, marinas, fi tness and 
recreation centres, hotels and motels, restaurants and bars, caterers, repair and main-
tenance services (e.g., automotive repair, machinery repair, reupholstery), personal 
care services (e.g., hair care, funeral homes, laundry services, photofi nishing), religious 
organizations and other civic and professional organizations.

Public Administration (NAIC sector 91)
Includes federal, provincial, regional and municipal protective (e.g., fi re, police, courts 
and correctional facilities), regulatory and administrative services.
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YORK REGION

Patrick Draper,
Director of Economic Strategy 
and Tourism
Regional Municipality of York
17250 Yonge St.
Newmarket, ON L3Y 6Z1
Tel: (905) 830-4444 Ext. 1503 or 
(877) 464-9675
Fax: (905) 895-3482
Email: patrick.draper@york.ca
Internet: www.york.ca

AURORA

Marnie Wraith
 Economic Development Offi  cer
Town of Aurora
1 Municipal Drive, Box 1000
Aurora, ON L4G 6J1
Tel: (905) 726-4742
Fax: (905) 727-4993
Email: ecdev@e-aurora.ca
Internet: www.e-aurora.ca

Carla Adams, Executive Director
Aurora Chamber of Commerce
14845 Yonge St., Unit 6
Aurora, ON L4G 6S6
Tel: (905) 727-7262
Fax: (905) 841-6217
Email:
c.adams@aurorachamber.on.ca
Internet:
www. aurorachamber.on.ca

EAST GWILLIMBURY

Dan Stone, Director of Planning
Town of East Gwillimbury
19000 Leslie St.
Sharon, ON L0G 1V0
Tel: (905) 478-4282 x3806
Fax: (905) 478-8545
Email:
dstone@eastgwillimbury.ca
Internet: www.eastgwillimbury.ca

East Gwillimbury Chamber of 
Commerce
Karen Armstrong, President
P.O. Box 199 
Queensville, ON L0G 1R0
Tel: (905) 478-8447
Fax: (905) 478-8786
Email:  egcoc@egcoc.org
Internet: www.egcoc.org

GEORGINA

Harold Lenters, Director of Plan-
ning and Building
Town of Georgina
26557 Civic Centre Rd., R.R. #2 
Keswick, ON L4P 3G1
Tel: (905) 476-4301 Ext. 246
Fax: (905) 476-8100
Email: 
hlenters@town.georgina.on.ca
Internet:
www.town.georgina.on.ca

Christina Thomas,
General Manager
Georgina Chamber of Commerce
22937 Woodbine Ave., R.R. #2
Keswick, ON L4P 3E9
Tel:  1-888-436-7446
Fax: (905) 476-6700
Email: 
admin@georginachamber.com
Internet:
www.georginachamber.com

KING

Scott Somerville, CAO
Jamie Smyth,
Economic Development Offi  cer
Township of King
2075 King Rd.
King City, ON L7B 1A1
Tel: (905) 833-5321 Ext. 262
Fax: (905) 833-2300
Email:
ssomerville@king.ca,
jsmyth@king.ca
Internet: www.king.ca

Maureen Richardson, President
King Township Chamber of
Commerce
P.O Box 12 
King City, ON L7B 1A4
Tel: (905) 859-0977
Fax: (905) 881-6159
Email: admin@ktcc.ca
Internet: www.ktcc.ca

MARKHAM

Steven Chait,
Director of Economic Development
Town of Markham
101 Town Centre Blvd.
Markham, ON L3R 9W3
Tel: (905) 475-4878
Fax: (905) 475-4888
Email: schait@markham.ca
Internet: www.markham.ca

Richard Cunningham,
President & CEO
Markham Board of Trade
80F Centurian Dr., Suite 206
Markham, ON L3R 8C1
Tel: (905) 474-0730 
Fax: (905) 474-0685
Email: info@markhamboard.com
Internet:
www.markhamboard.com

NEWMARKET

Chris Kallio,
Economic Development Offi  cer
Town of Newmarket
395 Mulock Dr., Box 328, Stn. Main
Newmarket, ON L3Y 4X7
Tel: (905) 953-5300 Ext. 2436
Fax: (905) 953-5136
Email: ckallio@newmarket.ca
Internet: www.newmarket.ca

Debra Scott, General Manager
Newmarket Chamber of Commerce
470 Davis Dr. 
Newmarket, ON L3Y 2P3
Tel: (905) 898-5900
Fax: (905) 853-7271
Email:
info@newmarketchamber.com
Internet:
www.newmarketchamber.com

RICHMOND HILL

Brenda Osler, Coordinator of 
Economic Development
Town of Richmond Hill
225 East Beaver Creek Rd., Box 300
Richmond Hill, ON L4B 3P4
Tel: (905) 771-5483
Fax: (905) 771-2406
Email: bosler@richmondhill.ca
Internet: www.richmondhill.ca
  
Leslie Walker, CEO
Richmond Hill Chamber
of Commerce
376 Church St. S. 
Richmond Hill, ON L4C 9V8
Tel: (905) 884-1961
Fax: (905) 884-1962
Email: lwalker@rhcoc.com
Internet: www.rhcoc.com

VAUGHAN

Emilia Valentini,
Director Economic Development 
City of Vaughan
2141 Major Mackenzie Dr.
Vaughan, ON L6A 1T1
Tel: (905) 832-8585 Ext. 8427
Fax: (905) 832-6248
Email:
emilia.valentini@vaughan.ca
Internet: www.vaughan.ca

Deborah Bonk, CEO
Vaughan Chamber of Commerce
160 Applewood Crescent, Unit 32
Vaughan, ON L4K 4H2
Tel: (905) 761-1366
Fax: (905) 761-1918
Email: info@vaughanchamber.ca
Internet:
www.vaughanchamber.ca

WHITCHURCH-STOUFFVILLE

David J. Cash, CAO
37 Sandiford Drive, 4th Flr.
Stouff ville, Ontario, L4A 7X5
Tel; (905) 640 1910 Ext. 237
Fax: (905) 640 7957
Email: dave.cash@townofws.com
Website: www.townofws.com 

Helene Johnson, President & CEO
Whitchurch-Stouff ville Chamber 
of Commerce
6176 Main Street, P.O. Box 1500
Stouff ville, ON L4A 8A4
Tel:  (905) 642-4227
Fax: (905)-642-8966
Email: 
chamber@whitchurchstouff ville.ca
Internet:
www.whitchurchstouff ville.ca

For more information on businesses in York Region, contact an economic development offi  cer or a chamber 
of commerce.




