Office of the Regional Clerk
CORPORATE AND LEGAL SERVICES DEPARTMENT

REVISED AGENDA

Interim Accessibility Advisory Committee Tuesday, February 4, 2003
Committee Room ‘A’

Administrative Centre

17250 Yonge Street

Newmarket, Ontario 2:00 p.m.

1(a)

PAGE NO.
REGULAR MEETING

DISCLOSURE OF INTEREST
PRESENTATIONS

Cordelia Abankwa-Harris, Director of Policy & Program Support and Lisa
Gonsalves, Policy Advisor regarding the York Region Accessibility Plan Policy
Framework.

COMMUNICATION

Betsy Heately, Accessibility Directorate of Ontario, Ministry of Citizenship,
dated December 5, 2002, regarding ‘York Region Interim Accessibility
Advisory Committee Progress’.

REPORT SUBMITTED BY THE
COMMISSIONER OF COMMUNITY SERVICES & HOUSING

YORK REGION ACCESSIBILITY PLAN POLICY FRAMEWORK

January 24, 2003, recommending that:

1. The Interim Accessibility Advisory Committee (IAAC) and Regional Council
endorse the Policy Framework for the York Region Accessibility Plan,
including the 12 recommendations contained within the Framework (see

Attachment 1).

2. The 2003 workplan for the development of the York Region Accessibility
Plan be approved.

3. The Accessibility Plan Policy Framework be presented to the newly
appointed York Region Accessibility Advisory Committee as part of their

orientation in March 2003.

4. 'This report be circulated to the nine area municipalities for their information.



Interim Accessibility Advisory Committee Agenda
February 4, 2003
Page 2

Page No.

OTHER BUSINESS

MOTION TO RESOLVE INTO PRIVATE SESSION TO CONSIDER A
PERSONNEL MATTER

Material for private session to be distributed under separate cover
ADJOURNMENT

Note: There may be additional items considered that do not appear on

this Agenda. Please refer to the Committee Report to Council for
all items considered at this meeting.
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